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Inside Information Disclosure Policy

The Platinum Group Public Company Limited and its subsidiaries (“the Company”) has set a policy and

guidelines to supervise its directors, executives and employees to exploit the undisclosed inside information of

the Company for personal benefit as follows:

1.

The Company shall educate to its directors and executives regarding their duty to prepare and disclose
reports to the Securities and Exchange Commission Office on his/ her securities holding and
the holding of the securities of the Company by his/her spouse and minor children to comply with
Section 59 and Section 275 of the Penal Provisions under the Securities Exchange Act of 2535
(as amended); and to report the acquisition or disposition the Company securities by himself/ herself,
his/her spouse and minor children in order to comply with Section 246 and Section 298 of the Penal

Provisions under the Securities Exchange Act of 2535 (as amended).

The Company directs to its directors, executives, his/her spouse and minor children shall prepare and
disclose reports to the Securities and Exchange Commission Office on his/her securities holding and
the holding of the securities of the Company by his/her spouse and minor children and changes in
such holdings to comply with Section 59 and Section 275 of the Penal Provisions under the Securities
Exchange Act of 2535 (as amended); and to submit the copy of such reports to the Company on

the same day the report is submitted to the Securities and Exchange Commission Office.

It is prohibited for the Company’s directors, executives and employees who have access to inside
information of the Company to use such information for trading of the Company’s securities; and
prohibit any unfair actions or taking advantage of investors by using inside information, also, such
person shall not disclose the inside information to another person who may use such information to
gain the identical benefit basis. If the situation occurred, both of the insider and the receiver who exploit
the information may be accused by law. Besides, the Company considers this violation as a disciplinary
offense according to the Company’s work regulations that the Company will consider the penalties as
appropriate on the case basis i.e., verbal warning, written warning, suspension, or employment

termination in term of dismiss, discharge or disemploy or resign from the director as the case basis.

Directors and executives and employees of the Company must be cautious when trading the Company’s
securities during one month before the financial statements or inside information to be announced
publicly; and during the period of 24 hours after the inside information disclosed to the public. The person
involving inside information must not disclose such information to anyone until the information already

filed to the Stock Exchange of Thailand.
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5. ltis prohibited for the Company’s directors, executives and employees or former directors, executives
and employees who already resigned from the Company to disclose any inside information of
the Company, its trading secret or confidential information of the Company’s business partners,
which come to their knowledge while they are or were on duty, regardless of whether the disclosure of

such information shall cause damage to the Company and its business partners or not.

6. The Company'’s directors, executives and employees or former directors, executives and employees are
responsible for maintaining the confidentiality and/ or inside information of the Company; and
are responsible for the use of inside information for the sake of the Company business operation as
permitted by the Securities and Exchange Act. It is prohibited for directors, executives and employees
of the Company to exploit the confidential information and/or any inside information of the Company for

the benefit of other companies that they are shareholders, directors, executives, employees and staff.

7. The Company arranges an orientation and sign an acknowledgment attached to the practice regarding
the Company's internal information policy to all directors, executives and new employees and disclose

this policy on the Company's website and intranet.

This Inside Information Disclosure Policy (Revision) has been reviewed and approved by the Company’s Board

of Directors meeting no. 4/2025 on November 11, 2025 with effective date from November 11, 2025 onwards.

-Mr. Palakorn Suwanrath-
Mr. Palakorn Suwanrath
Chairman of the Board of Directors

Date November 11, 2025



